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Montana's seasonally adjusted unemployment rate dropped to 
3.5% in August 2006 from 3.8% in July. The U.S. rate also 
decreased slightly falling to 4.7% from 4.8% in July. 
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In August, Montana saw new business starts level off with 
359, compared to 356 in July (less than a 1% increase). The 
construction sector still leads all industries with over one 
third of the new businesses. Flathead County had 14% of the 
businesses start in their county, while just over 15% of the new 
businesses started in Gallatin County. 
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Montana's seasonally adjusted nonagricultural payroll employ- 
ment showed a slight decrease of 200 jobs (0.04%) over the 
month for August 2006. Trade, Transportation & Utilities saw 
the largest gain, adding 400 jobs (0.4%), while Total Government 
accounted for the largest loss, dropping by 1,000 jobs (-1.1%) 
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Industry Employment 
(in thousands) 


Aug(P) 
2006 


July 
2006 


Net 
Change 


Percent 
Change 


Total Non-Agricultural 


436.3 


436.5 


-0.2 


0.0% 


Natural Resources & Mining 


8.3 


8.3 


0.0 


0.0% 


Construction 


30.2 


30.3 


-0.1 


-0.3% 


Manufacturing 


20.0 


19.8 


0.2 


1.0% 


Trade, Transportation, Utilities 


89.8 


89.4 


0.4 


0.4% 


Information* 


8.0 


8.0 


0.0 


0.0% 


Financial Activities 


22.6 


22.5 


0.1 


0.4% 


Professional & Business Services 


37.3 


37.0 


0.3 


0.8% 


Education & Health Services* 


56.6 


56.4 


0.0 


0.0% 


Leisure & Hospitality 


57.6 


57.4 


0.2 


0.3% 


Other Services* 


17.2 


17.1 


-0.1 


-0.6% 


Total Government 


87.0 


88.0 


-1.0 


-1.1% 



*These series ore not seasonally adjusted (P) denotes preliminary figures 
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2006 Labor Day Report 

A Summary by Tyler Turner and Brad Eldredge, Ph.D. 



Each year, the Montana 
Department of Labor and Industry 
prepares a report for the Governor 
on the state of the economy and on 
specific topics related to Montana's 
workforce. The 2006 Labor Day 
Report (LDR) included a summary 
of statewide employment and wage 
statistics, ten-year employment 
and industry projections, Indian 
reservation data, and information 
relating to individual workers in 
Montana. The following text is a 
synopsis of the information contained 
in this year's report. 

The LDR included several data 
series that, taken together, provide 
an indication of Montana's economic 
health. This summary focuses on 
three indicators considered to be key 
in measuring economic wellbeing: 
payroll employment growth, 

unemployment rates, and real wage 
growth. 



A healthy economy creates enough jobs to cover the growth 
in its labor force without causing an increase in its unemployment 
rate. In 2005, Montana added 9,999 payroll jobs, an increase of 
2.5%. At the same time, its unemployment rate dropped from 
an average of 4.3% in 2004 to 4.0% in 2005. The most recent 
seasonally adjusted unemployment rate of 3.5% for August 2006 
demonstrates that the state's labor market remains tight. 

Figure One. 



Montana Per Capita Income and Average Annual 
Wage Growth vs. Inflation: 1997 to 2005 
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While Montana can celebrate the fact that most 
members of its labor force have a job, attention also 
needs to be paid to whether or not job growth and 
low unemployment rates translate to higher living 
standards for Montana workers. Figure One shows 
that both wage and personal income increased faster 
than inflation in 2005. In fact, wage and personal 
income growth have outpaced inflation every year 
since 2003. These results mean that the average 
Montanan's paycheck can purchase more goods 
and services than in the past, even after adjusting 
for increases in the cost of goods and services. 

The LDR not only reviewed the labor market's 
past but also introduced new projections for 
the future. Every two years, the Research and 
Analysis Bureau produces ten-year industry and 
occupational projections. The recently completed 
2004-2014 projections give job seekers, businesses, 
and policymakers valuable information for 
long-term planning. Figure Two lists the ten 
occupations projected to add the most jobs. Many 
of the occupations listed already employ a large 



number of workers, so even average growth rates 
yield large numbers of new jobs. Only four of the 
ten occupations listed pay above average wages. 
Five of the six occupations that pay below average 
wages only require short-term on the job training, 
a fact that underscores the link between advanced 
training and high wages. Overall, it is projected that 
the total number of jobs in Montana will increase 
by about 18% over the 2004-2014 period. This 
equates to an average annual employment increase 
of about 1.6%. 

Data relating to employment patterns and wage 
levels on the seven Indian Reservations in Montana 
were, for the first time, included in the LDR. Data 
were summarized using geocoding, a unique method 
that utilizes mapping software to identify businesses 
located on the reservations. Information presented 
in this year's report will serve as a benchmark for 
further study of reservation economies and provide 
a strong first step in defining workforce conditions 
on reservations in Montana. 



Figure Two. 



Occupations with tht Highest f^\\ 
Projected Growth: 2004-2014 \22/ 
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Figure Three. 



Montana and Reservations 
Average Annual Wages: 2005 
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Figure Four. 



Figure Three shows the average wage 
per job on each of the seven reservations 
and compares each to the state average 
wage. Five of the seven reservations 
had average wages below the state level, 
while the Fort Belknap and Rocky 
Boy's reservations had wages which 
were higher than the state average. 
Additional information presented in the 
LDR showed that government jobs paid 
higher average wages relative to private 
jobs on six of the seven reservations 
and that government jobs comprised a 
majority of total employment on six of 
the seven reservations. 

The LDR also provided data relating 
to individual workers in Montana. Wages 
for individual workers throughout the 
state were analyzed to identify those 
who held employment with at least one 
consistent employer throughout 2005. 
Figure Four depicts the percentage of 
service providing, goods producing, 
and government workers by wage level 
for single job holders in Montana. 
The figure shows high concentrations 
of service workers in low and high 
wage classes, with goods producing 
and government workers concentrated 
in mid-range wage classes. Other 
information presented included data 
which revealed that individuals working 
one job averaged higher annual wages 
than the total annual wages for workers 
holding multiple jobs and an analysis of 
wage equality for workers by industry. 

Overall, the 2006 Labor Day Report painted a positive picture of Montana's growing economy, especially as 
compared to the nation as a whole. We hope this year's Labor Day Report has been relevant and useful to the people 
of Montana. The complete report can be downloaded from our website at www.ourfactsyourfuture.org . 



Employment Mix by Wage Class 

for Single Jobholders: 2005 
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MAIL OR E-MAIL? If you would like us to e-mail you a reminder and a link to this publication on our website each month, e-mail 
us at: mediacontacts4rad@mt.gov. Please include your mailing address as it appears on this publication and your e-mail address. 
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Employment and Wages in Montana: 
First Quarter 2006 vs. First Quarter 2005 



Montana's economy continues to show strong growth 
according to recent data released from the Quarterly 
Census of Employment and Wages (QCEW) program. 
Based on 1st quarter 2006 data, Montana businesses added 
14,600 employees over the year, increasing employment in 
all industry sectors except Information. This is the largest 
increase in 1st quarter employment (3.7%) in a decade. 
Wages also showed growth in the first 3 months of 2006 
with an 11.2% increase over the prior year. This equates 
to an additional $308 million paid to Montana workers 
compared to 2005. 

Looking at employment first, the Construction sector 
remained strong through the winter months with the 
addition of 2,800 employees compared to 2005. Specialty 
trade contractors (which includes plumbing & heating, 
painting, electrical, etc.) added 1,600 jobs. Building 
and Heavy Construction added 800 and 400 jobs 
respectively. 

Specific areas where the Construction sector showed gains 
included Gallatin County with 5,172 workers added. This 
was a 21. 1% increase over 2005 and led all other counties. 
Next was Yellowstone County with 4,098 (5.9%), Flathead 
County with 3,572 (18.8%), and Missoula County with 
2,702 (4.1%). In terms of percentage gains, Lake County 
led with a 35.9% increase over the year (537 workers) 
followed by Park County with 20.7% (478 workers). 



Other industry sectors also had large employment increases 
over the year. Administrative & Waste Services added 
nearly 2,000 jobs, Health & Social Services increased 
1,600, Professional & Technical Services added 1,180 
jobs, and Retail Trade gained an additional 1,175 jobs. 

In the graph below, we see the wage growth in 1st 
quarter 2006 compared to 1st quarter 2005. Mining, 
Construction, Administrative & Waste Services, Arts- 
Entertainment-Recreation Services, Real Estate-Rental & 
Leasing, Transportation & Warehousing, and Health & 
Social Services all posted double digit percentage increases 
in total wages. In addition, Accommodations & Food 
Services, Professional & Technical Services, Finance & 
Insurance, Retail Trade, and Wholesale Trade sectors all 
saw increases in wages of about 9.5%. These large gains in 
wages can be attributed to both an increase in wages paid 
to workers and an increase in total employment. 

The QCEW program data shows that Montana's economy 
remains strong in the 1 st quarter of 2006 with employment 
gains that exceed the rate of inflation, and wage growth 
percentages in the double digits. In November, data will 
be available for 2nd quarter 2006, allowing for further 
monitoring and evaluation of these employment and 
wage trends. 
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MONTANA UNEMPLOYMENT: August 2006 

Non-Seasonal fy Adjusted 

MONTANA AVERAGE RATE: 2.9% 
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